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'Little A&T' on state's watchlist
By

Stancheka Boone
Managing Editor

act introduced

Dubbed "little A&T" by many,
Dudley High School is now facing the threat of being taken over
or closed by the state if test
scores do not improve soon,
Where the school's motto is a
quote made by James B. Dudley,
"The true status of a school can
be measured by the success of its
students," Dudley High School's
scores may put the school at a

and parents; creating safer
schools; employing better teachers and improving test scores. As
a requirement ofthe No Child
Left Behind Act, schools must
report their scores and be graded
based upon their progress.
According to the act, President
Bush said that he implemented
this because "too many of our
neediest children are being left
behind."
Making the "in need of
improvement" list carries different consequences for each year
that a school is on the list.
In year one, the school must
provide students with school
transfer options, where parents
have the choice to send their
child to a school that is not on
the "in need of improvement"

lower status.

According to North Carolina
State End of Course scores, the
state average score for algebra was
80 percent, but Dudley peaked at
58 percent. The state average for
English was 82 percent and
Dudley made 67 percent.
Dudley High School, which
opened in 1929 as the only
school in Greensboro for African
Americans, has been placed on
the state's "in need of improvement" list, which is a part of an

PHOTO CREDIT: ODORI MIYAKO HINES

Dudley High School students is under pressure from the state to perform better on standardized tests or they may face may experience
severe changes for the upcoming school year.

RISING STARS

Future lawyer
states her case
By Chad

Roberts
Copy Desk Chief
Alexis Cejas can thank her
family if she fulfills her dreams
of going into corporate law and
making a six-figure salary. Her
father is a lawyer, and her grandparents are

tobacco farmers.
Cejas said she

enjoyed going to
court with her

Alexis Cejas

father when she
was small, and
the mid-'90s
tobacco lawsuits
got her interested in becoming
a lawyer.

"That hit close to home,"
Cejas said, referring to the multibillion-dollar wave of legislation
that hit the major tobacco companies and farmers in the last
decade
But before she can make the
big bucks as an attorney, she has
to make it through law school at
Howard University, where she is
in her first year of working
toward her juris doctorate.

A standout student while at
A&T, Cejas was the 2005

College of Arts &. Sciences
Outstanding
member
of Pi Sigma Alpha, the National
Honor Society for political scientists, and one of two Collegiate

All-American Scholars from

Erica Franklin
Editor in Chief
With several companies visiting campus this week, students
may have a good chance of being
recruited for employment. Yet,
this is true for only some majors.
Employees from companies
such as Emerson Network Power,
ADTRAN and Premier System
Integrators will be on campus
from March 23-24 in search of
new talent. In previous weeks
companies such as Walgreens,
Frito Lay, J.B. Hunt and State
Farm have traveled to A&T to

2006

In year three, the school must
take corrective measures, such as
replacing school staff; implementing new curriculum; decreasing
the authority of school-level

administration; appointing outside experts to advise the school;
extending the school year or
school day; and/or restructure
the internal organization of the
school.
In year four, the school must

plan to be restructured and
year five restructuring

in

actually

takes place. Restructuring
options include reopening as a
public charter school; replacing
all or most ofthe school staff,
including the principal; entering
into a contract to have an outside entity operate the school;
arranging for the state to take
over operation of the school; or
any other major restructuring of
the school's governance arrange-

graduates
Joey Cheek, Olympic Gold
-Medalist
Speed Skater

- Debra Lee, CEO BET
-David Richmond, Franklin
McCain and Jibreel Khazan,
three of the A&T Four

ment.

Dudley High School has been

See DUDLEY, Page 2

STUDENT GOVERNMENT

To be continued...
Some SGA positions will go another round
By

Jeuron Dove
Contributor

Her day starts at around 6 a.m.
She gets to the library around 7
a.m. and spends a few hours
reading and studying before class
starts at 9 a.m. Class runs until
about 4 in the afternoon, and
from there, it's back to the
library to study and read some
more until about 9 at night.
When she gets home, she said
she reads for another two or

three hours before going to sleep
Her advice to those thinking
about law school:
"If you're not focused and
ready to do a lot ofreading and
spending time in the library, you
might want to re-think it," Cejas
said.

Some of the first-year law
school courses include constitutional law, property contracts

and torts.
Cejas said she is considering
going back to school to get a

master's degree in public adminSee LAWYER, Page 2

find future employees

Although many companies are
looking to fill full-time positions,

some have cooperative education

and internship opportunities
available.
The Office of Career Services
has posted on-campus interview
times and

dates on its Web site.
Of the 41 interested companies
listed on the career services' Web
site, 27 ate in need of engineering majors.

"We try to get a diverse pool of
employers," said Carolyn Mark,
the associate director of the
See RECRUIT, Page 2

On Monday the A&T student
body once again had a chance to

make a difference on campus.
The fever ofthe 2006 spring
elections took the campus by
storm. Democracy was the order
of the day as students campaigned nonstop and did everything in their power to sway as
many voters as possible.
The polls were open from 8
a.m. until 6 p.m. Unlike past
years, students could vote at the
Memorial Student Union Exhibit

Hall or Williams Cafeteria.
Having two different polling areas
helped to decrease some ofthe
usual traffic that is associated
with elections each year.
The day's dreary weather conditions did not derail students from
voting. Early in the morning, the
funky beats of the A&T Cold
Steel drumline could be heard in
full effect as they went from

dorm to dorm encouraging students to get out and vote.
Elsewhere, many campaigners
spent hours outside giving away

PHOTO CREDIT: MIKE MCCRAY

Randall Ellington, a candidate for SGA vice president of external affairs,
interviews with broadcast production students as he stands with members of
the Dudley High School band. He will be competing with Darren Brand for
the SGA executive board position today.

See ELECTIONS, Page 8

17 join campus service fraternity
By

Erica Franklin
Editor in Chief

"...1925 was the year of the
light when founder Frank
Horton tried to make things
right..." echoed across A&T's
campus as hundreds ofpeople
anxiously awaited the 17 spring
2006 intitiates of the Kappa Psi
chapter ofAlpha Phi Omega to

"come out."
Dressed in all black and hidden behind royal blue and gold
masks, the initiates were the first
to present

The A&T Register
Box E-25, 1601 E. Market St.
Greensboro, NC 27411
Newsroom (336) 334-7700
E-mail: register@ncat.edu

list.
In year two, the students may
receive free supplemental services

T>is>ti\A/±

such as tutoring.

A&T.

Engineering majors
interest employers
By

by President

George Bush.
The No Child Left Behind Act
includes improving communication between teachers, students

Next Week:

themselves on the

newly structured Holland Bowl
stage.

Lynch was initiated in the fra-

2005.
"The members of Alpha Phi
Omega were always down-to-earth
people. I always observed them
involved in the community and I
wanted to be a part of that committment to leadership, friendship and service," Lynch said.
Alpha Phi Omega is a national
co-ed service fraternity founded
by Frank Reed Horton in 1925
while at Lafayette College.
ternity in spring

See SERVICE, Page 2

PHOTO COURTESY: CHANCE LYNCH

Alpha Phi Omega's "17 Changes of F.A.T.E." march into the Holland
Bowl.
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DUDLEY from Page 1
named a year-one school
The "in need of improvement" list was written by Judge
Howard Manning who states in
a letter to the schools that children are being denied their constitutional right to an education
by the schools that are low-performing.

2005-2006
ABC performance composite for
any of the 44 priority high
schools is at 55 percent or
below...that high school will not
be allowed to open in the fall of
2006 unless there is (a) new
management in place approved
by the State Board of Education,
and (b) a valid plan underway
approved by the State Board of
Education...," Manning's letter
stated.
Mario Lewis, a 1998 Dudley
alumnus, said he thinks the
main difference between his
years at Dudley and now lie in
the hands ofthe school's leaders
and administration.
"When I was there, we only
had one principal and he pretty
much had a strong hold over the
school," he said. "He had the ■
respect of the students; he had
the respect of the teachers. He
got stuff done without having to
beg and plead for it to get
"In the

event that

done."

"Now, it seems that they've
through a number of principals and a number of vice principals in the past six to seven
gone

Maboh 22, 2006

The A&TBegister

PageS
SERVICE from Page 1
Leadership, friendship and
service are the three cardinal
principles of the fraternity, Lynch

said.
The fraternity increased its
number of imitates by more than
100 percent, having only eight
initiates last spring to 17 this
spring.

Membership is open to the
entire student body.
Marvin Morgan, the dean of
pledges for the fraternity, said
that members of the organization
will participate in several community service activities this semester.

Members will tutor children
from ages 5-13 at the

Warrensville Recreational
Center, Morgan said. The chapter will also serve in programs
such as the Ronald McDonald
House, Boys &. Girls Club and
Adopt-A-Highway.
Morgan said he hopes to make

Alpha Phi Omega well known on
campus by hosting campus-wide
activities and service programs.
Members of the fraternity want
the student body to not misinterpret the organization.
"We are not a club; we are a
ffat. This is something that you
will have for life," Morgan said.
The vision of the fraternity is
to be recognized as the premier
service-based leadership development organization.

The National Volunteer

Conference for all chapters of
Alpha Phi Omega will be held on
July 27-30.
A&T"s chapter of Alpha Phi
Omega organizes campus workshops and seminars to teach students about leaderhip. Some of
the programs include a leadership development workshop,
advisor seminars and a chapter
program workshop.
Members of the Phi Kappa
chapter of UNC-Greensboro,
Delta Phi chapter of Johnson C
Smith, Beta Eta chapter of
Gamma Sigma Sigma and many
others were in attendance.
There are close to 17,000 curmembers of Alpha Phi
Omega at about 350 colleges and

rent

universities.

PHOTO COURTESY: CHANCE LYN

New members include: Jamillah Prescott, Christa Newkirk, Kelly Perry,
LaKenya Martin, Shornay Thornton, Cynetha McNeil, Jeanine Boykin,
Brandon Dillahunt, Angela Cain, Jessica Brinkley, Ashley Williams,
Ashley Little, Alana Byrd, LaTronda Anderson, Blake Johnson,
Lamont'e Hughley and Mark Armour. Assistant Dean of Pledges
Chance Lynch, adviser Joan Jefferies and Dean of Pledges Marvin
Morgan pose in front ofinitiates.

We believe everyone's more successful in a flexible environment.
We want you to succeed. That's why we've created an environment that's conducive to
personal and professional growth and success. At Ernst & Young we're offering an opportunity
to learn from some of the best talent in the industry. So visit us on campus, or on the Web at
ey.com/us/careers. Whatever's best for you. We're flexible.

years. No one is really picking
up where the last one left off,"
Lewis said.
He said that this can be
altered by carrying traditions
from leader to leader, as
opposed to starting over.
JenniferThompson, a 1998
Dudley alumna, said she does
not think it would be a good
idea to close Dudley.
"There is a lot that needs to
be done on the school's part;
there is a lot that needs to be
done on the local school board
and state's part as far as making
sure that they are getting what
they need," she said.
Thompson said that one of
the main things that students
need is more class time, and the

school just needs to put their

plans into action.

The Greensboro community
has rallied behind Dudley to
raise money for scholarships and
to show general support.
On Friday, March 24, lawyers
of Greensboro will face off
against Greensboro doctors in a
basketball game. The "Doc Jocks
vs. The Litigators" is the 7th
annual game, but this year, all
proceeds will go to Dudley High
School.
RECRUIT from Page 1
Office of Career Services. "We
can't tell an employer who to
sign; we can just encourage

them."
Mark said that quite often companies hire other majors but target certain majors.

Anthony Price, a senior engisaid he feels he
has an advantage because of his
neering major,
major.

"We have a lot of opportunities
job or
internship," he said.
Price said that besides the
numerous employers who look
for engineering majors at the
campus career fair in the fall,
other career fairs and programs
are held in McNair Hall.
"Many professors invite employers to the classroom throughout
the year," he said.
to meet employers to get a

According to CNNMoney.com,

the average starting salary for an
electrical or chemical engineering
major is from $52,899 to
$55,900

LAWYER from Page 1
istration.

As far as a career, she has her
eyes on Womble &. Carlyle, a
huge law firm with offices in
Raleigh, Atlanta and
Washington, D.C. She said she
is also considering working for
the U.S. Department of Justice.
She isn't planning to go crazy
with the big money she hopes to
make. Her plans, she said, are to
pay back her student loans,
invest in mutual funds and give
10 percent to her church.

Quality In Everything We D<

Tuition at Howard's law
school is about $17,000 each

year.

i06 Ernst &

Young up

Nation & World
Maech 22, 3006
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Bush defends
South Africa opens the
Iraq policy at
eyes of young U.S. blacks
By Dahleen

public forum

Glanton

KRT

By Ron

KRT

JOHANNESBURG, South
Africa — It was a tough decision
for Doug Hall, a high school senior, to spend his spring break
trekking through South Africa
with his mother and 30 other

-

CLEVELAND Hoping to
shore up support for the Iraq
war, President Bush opened himself to questions at a rare public
forum Monday and got an earful
from skeptics who questioned his
motives and his credibility.
Speaking to the City Club of
Cleveland, Bush acknowledged
that many Americans don't share
his confidence that Iraq can
become a stable democracy. The
freewheeling question-and-answer
session thatfollowed his prepared remarks gave skeptics a
chance to confront the president

middle-aged African Americans
rather than hanging out in
Atlanta with his friends.
But the stories ofSouth

Africans who sacrificed their lives
for freedom touched his heart,
and soon he knew he had made
the right choice.
He was mesmerized during a
visit to Soweto. At Regina Mundi
church, a guide pointing out bullet holes in the ceiling from 1976,
when police fired upon students
who had gathered there to
protest apartheid. The guide
cried softly, saying that Hall
reminded him of his brother,
who had died in police custody.
"It was interesting to meet
blacks from a different culture
and different experiences," said
Hall, 17, who was on his first trip
outside the United States.
"Growing up here, the only black
people you talk to are the same.
They are just like me and they all
fit in

one box."

While African Americans have
long traveled to West Africa in
the quest to learn more about
their heritage, many of those
countries are now involved in
internal conflicts that make them
less attractive to tourists. As a
result, a small but growing number of blacks from the United
States and the Caribbean have
turned to South Africa as a must-

destination.
During February and March, at

see

least three groups from Atlanta,
alumni of Morris Brown College,
the Adanta Tribune Magazine
and R&JB radio station V103
planned tours to South Africa.
Oprah Winfrey is building a
school for girls in Johannesburg.
And recently MTV filmed a
group ofcollege students from
San Diego who gave up their
spring break on the beach to visit
South Africa.
This marks a new trend for
African Americans, many of
whom rallied for U.S. sanctions
against South Africa's formerly

all-white government during the
apartheid era. But in more than
a decade since apartheid was
abandoned and blacks including
former President Nelson

Hutcheson

directly.

PHOTO CREDIT: DAHLEEN GLANTON

A group of teenagers lead American tourists through a government-funded housing development in
Capetown, South Africa, February 24, 2006. A small but growing number of blacks from the U.S. and the
Caribbean have turned to South Africa as a must-see destination.

Mandela have been elected to
national office, many African
Americans have reversed their
position and are more open to

traveling to Johannesburg and
Capetown.

"We don't have people knock-

ing our door down saying we
want to go to South Africa, but
some people are going because
it's the best value at the moment.

The trend is not necessarily a
response to any emotional feelings about South Africa, but it is
a first-world country with all the
amenities therein and it's economical," said Selma Edwards,
owner of EZ Tours, which has
been booking trips to Africa for
10 years.

However, some blacks do go
there seeking a cultural experience and an opportunity to connect with black South Africans
who endured what many of them
experienced during the civil
rights movement in the United
States. The trip offers an example
ofthe parallels in the lives of
African Americans and Africans.
In the Apartheid Museum in
Johannesburg, Jean Price was
stunned to see rows of nooses
hanging from the ceiling, symbolizing the thousands of people
who died fighting for their rights
She grew up in Georgia when
lynching of blacks in the South
was common.

and see all those ropes hanging.
It brought it to reality. It was like
oh my God, they did the same
thing to them that they used to
do to us. I guess there was not
much difference because they
were both a kind of slavery no
matter how you look at it," said
Price, 63.
Some middle-class blacks admit
they prefer South Africa rather

than countries such as Ghana
and Senegal because they do not
want to give up modern conveniences while traveling. And that
angers some West Africans who
would rather see them spend
their money in more traditional
African countries
Kemi Lane, a Nigerian-born
woman who runs a media watch
site in Atlanta,

said she and

other Africans have urged groups
not to travel to South Africa

because whites still have all the
power though blacks hold public

offices.
"It's, a fake Africa all the way,"
said Lane, 41. "Everything there
is just for show. If you want to
see the real Africa, you have to go
to Ghana, or Nigeria or Kenya.
Going to South Africa is just like
going to Beverly Hills or Park
Avenue in NewYork."

South African tour guide
Arlene Hermanus, 46, who was
classified as "colored" during
apartheid, said she studies people
on her tour and then decides

'

"It was scary to walk in there

how much of the real story of
South Africa they want to hear.
For the most part, she said, black
tourists want to visit the settlements in Soweto, have meals in
the township and visit residents.
Many black tour guides greet
African Americans by saying,

"Welcome home

my sisters

and

brothers."
Doug Hall's mother, Alda
Underwood-Hall, 55, an Atlanta

dentist, said she felt the trip to

Africa offered her son an educational experience. And in the
process, she said, she learned a
lot herself.

"Nelson Mandela is to South
Africa what Martin Luther King
is to America," she said. "That so
many nameless people would

.

come together in their struggle is

nothing less than miraculous."
Onyx Jackson-Preston and her

Jackson-Preston, 11year-old twins, have traveled to
Ghana as well as South Africa.
Both places, Onyx said, affected
the way she viewed her life.
"I feel like I have a lot of
advantages and I should not take
anything for granted," said the
7th grader who was traveling
with her mother and grandmother and a group from her school,
Frederick Douglass Academy in
Harlem. "Sometimes I just want
more and more and more. Now I
know thatpeople don't have the
ability to get what I have."
sister Samari

Bush seemed taken aback
when the first questioner asked
him whether he views the conflict in biblical terms, as an apocalyptic struggle for the Middle
East. Some ofthe president's critics have speculated that his
Christianity and a wish to protect
the Holy Land are behind his
desire to transform the Middle
East.

"The answer is, I haven't really

thought of it that way," he
replied. "First I've heard of that,
by the way. I guess I'm more of a
practical fella."
Bush said his primary concern
was protecting Americans from

another terrorist attack.
Another questioner suggested
that the president had damaged
his credibility in the run-up to
war by linking Iraq to terrorism
and weapons of mass destruction.
"That's a great question," Bush
said before taking issue with the
assertion that he had tied Iraqi
leader Saddam Hussein to the
terrorist attacks on Sept. 11,
2001

"I was careful never to say that
Saddam Hussein ordered the
attack on America," he said.
While that's true, the president
did link Iraq to 9-11 in other
ways.

For example, in a letter to
Congress at the start of the war,
Bush said the use offorce against
Iraq "is consistent with the
United States and other countries continuing to take the necessary actions against international terrorists and terrorist organizations, including those nations,
organizations or persons who
planned, authorized, committed,
or aided the terrorist attacks that

occurred on September 11,
2001."
As for weapons of mass
destruction, the president said
the incorrect assumptions about
Iraq's arsenal were an international intelligence failure.
"I asked that very same question: Where"d we go wrong on
intelligence?" he said. "The credibility of our country is very
important. I agree with you."
Another questioner asked why
Bush had ordered an invasion of
Iraq but isrelying on diplomacy
in the dispute over Iran's nuclear
programs. The president said he
felt he had exhausted diplomatic
options with Iraq.
"The Iran issue is just beginning to play out," he added,
But Bush stressed that he's willing to go to war with Iran to protect Israel.

"I've made it clear, and I'll
make it clear again, that we will
use military might to protect our
ally, Israel," he said.
The tough questions, all delivered in polite and respectful
terms, were striking because Bush
typically appears before audiences
dominated by screened

Republican supporters.
The City Club, a 94-year-old
civic organization, bills itself as a

"citadel for free speech" and
insists that guest speakers take
questions. Despite the obvious
skepticism of some audience
members, the president appeared
to win over the crowd with his
friendly banter and willingness to
engage critics.
"He's got to get out and

do

more ofthis," retired radiologist

Ted Castele said after the 90minute session. "There are a lot
of concerns, serious concerns."
Polls show that most
Americans think the war was a
mistake and don't expect a good
outcome.

"I understand how some
Americans have had their confidence shaken," Bush said. "They
wonder what I see that they
don't."
The president devoted most of
his speech to declaring progress
in Iraq, and cited the long campaign torid the northern city of
Tal Afar of terrorists as an example. Yet he also conceded:
"I wish I could tell you that the
progress made in Tal Afar is the
same in every part of Iraq. It is
not." But "the example of Tal
Afar gives me confidence in our
strategy," he said.

Immigrants lives are in limbo in U.S.
By

Gretel C. Kovach

"If you think I am a threat to
those
airplanes. Stop me from flying
now," he recalled saying. "If
that's what you think, you need
to do something about it."
Three weeks later, his application was approved. On March 30,
Shalabi will take the oath and

journalists and immigration

security, remove me from

KRT

—

DALLAS Each time Mazin
Shalabi settles into the cockpit of
an American Eagle jet, he is
entrusted with the lives of all passengers on board.
As a Jordanian citizen and a
pilot for the regional affiliate of
the world's largest airline, Shalabi
is vetted regularly by the Federal
Aviation Administration, the FBI
and other federal agencies.
But when Shalabi applied for
U.S. citizenship, it took immigration authorities nearly three years
to determine that he was not a
threat.
Shalabi is not a devout
Muslim, but he is one of hundreds of Muslim men across the
country, who has waited years on
end for an answer to citizenship
or green card applications.
They are told their cases are
snagged because of security
issues, including an FBI background check. Until that hurdle
is cleared, their immigration
applications can remain pending
indefinitely.
In December, North Texas
Muslim leaders met with authorities at Shalabi's restaurant, Kan
Zaman, to address their grievances

Shalabi, 38, stood up and challenged authorities to end his
application's delay.

become a U.S. citizen,
Representatives of U.S.
Citizenship and Immigration
Services and the FBI said they

restrictionists have all been

denied.
FBI officials said there are reasons why some groups have a
harder time clearing the name
check, including commonality of

.

names.

"About 99 percent ofthe name
checks are usually resolved within
a month. It's that 1 percent that
there are some issues," said Bill
Carter, an FBI spokesman. "The
problem that you run into is if a

could understand the frustration,
but they asked for patience in the
interest ofnational security.
Immigration officials have been
trying to eliminate a backlog of
application's dating from the mid1990s and have improved process-

name matches someone in an
FBI file and it matches a country
we don'thave diplomatic relations with, how do we resolve
those situations?
"It's a very complicated
process," he said. "But the FBI
priority remains to protect the
United States from terrorist

ing times dramatically.

But the world changed after
Sept. 11, 2001, and all immigration applicants are scrutinized
much more closely now, said
Maria Elena Garcia-Upson, a
regional spokeswoman based in

Dallas for the immigration
agency.

"We are not closing the door
anybody," Garcia-Upson said.
"The Muslim community might
feel like that. But it's not just
people of the Muslim religion
who have to wait. Whether it's
from country A or country Z, we
need to wait until the record
on

comes

back clean."

In Shalabi's case, immigration
officials were re-examining a fight
he had 15 years ago that they
eventually determined to be an
insignificant scuffle.

PHOTO CREDIT:MICHAEI_ MULVEY

Mazin Shalabi.a pilot for American Airlines, with his wife lliana, and theirthree children from left, Adeeb,
11 (son), Areege, 14,and Layla, 18 months at thefamily restaurant Kanzaman in Arlington, Texas. He
fought for years to get citizenship through several "security checks".

A pilot permitted by federal
authorities to work at any airport
in America is clearly not a security threat, countered Karen
"Saffia" Meek, who is gathering
examples of the delays for the
Dallas-Fort Worth branch of the
Council on American-Islamic
Relations
But not every Muslim is convinced that profiling is to blame.
Jamal Qaddura, 42, a legal
assistant and member of the
Tarrant County (Texas) Islamic

Association, said he's also seen
long waits for European and
South American immigration
clients at the law firm where he
works

"It's a common problem with
everybody," he said.
Qaddura and others are lobbying Texas congressional members
to increase funding for the FBI
Name Check program.
"The FBI is acknowledging
there is a problem. The problem
is they are understaffed and

under funded. It has nothing to
do with racism, nothing to do
with your background," Qaddura
said. "The backlog is the back-

log."
Many other Muslims are convinced that they are being singled
out for extra scrutiny because of
their faith or country of origin.
The immigration agency refuses to release the relevant data on
processing times, Freedom of
Information Act requests from
Muslim advocates, investigative

attack, and to that end we must
ensure the proper balance
between security and efficiency."
Mark Krikorian, executive
director ofthe Center for
Immigration Studies in
Washington, said immigration
control is one ofthe most important strategies for defending the
home front.
"Immigration status is like a
ladder. Each step up gives the
bad guy more freedom of action,
more ability to attack us," he said.
But singling out certain nationalities or ethnic groups is not the
answer, Krikorian added.
"Immigration enforcement needs
to be across the board," he said.
"You can't pick and choose.

Arts & Life
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Aceing interviews made easy
By Marshall Loeb

When the interviewer inevitably asks you to describe yourself, limit
seconds. If you are too verbose, the inter-

Marketwatch
(KRT)

your response to 60 to 90
viewer tunes out.

It could be the most important hour ofyour career.
The job interview is the precious period in which you are sized up by
a powerful person who may well decide whether or not you get the
position you want. You can prepare for the interview just as you do for
many other tests and enhance your chances ofwinning an offer.
A new book may help you do just that: "Don't Blow the Interview,"
published by St. Martin's Griffin and written by Ralph Ferrone, a longtime advertising executive in NewYork who has made a deep study of
the art of the interview.
Ferrone argues that your goal in the interview is to stand out from
the crowd of applicants. So, when you're preparing, learn all you can
about the employer, its market and competitors.
'The greater your knowledge, the more confident you will be," he
writes. "The more confident you are, the greater your interview success
The greater your interview success, the greater your potential for faster
jobplacement."
Ferrone says that even before the interview you must pay attention
to every detail, such as something as specific as your e-mail address.
'The initial impression that the potential employer receives begins with
your e-mail address. Do not use one that is adolescent or plain silly,
such as "hot dog," "mrcool" or "tampababe."
Also, he advises, check your outgoing cell-phone message; make Sure
it's concise and professional.
If you use a person as a reference, let him or her know beforehand.
In the interview itself, avoid tired words such as "like," "you know" and
"cool." They annoy some interviewers so much that they automatically
reject the applicant.
On the other hand, being prepared can really pay off. You can guess
in advance what certain questions will be, and you have on-target,

rehearsed responses.

Be a good listener, says Ferrone. Be patient. Let the interviewer do
the bulk ofthe questioning if possible (an 80/20 balance is ideal).
Also, do not attempt to interrupt, correct a comment or show an

_

attitude.

also the best time to score points slip in some
comments on the importance ofteamwork and work ethics.
Do not initially risk turning off an employer by asking questions that
pertain to salary, time off or office hours. There will be ample time to
do so later, assuming your interview goes well.
If the question of salary is thrown on your lap and you are uncertain
what the job pays, a good response is: "My primary objective is to work
for the XYZ Company; While money is important, it is a secondary
consideration I am sure that I will be treated fairly."
If you were able to research the salary range, you can begin by saying,
"I understand the industry is paying $00,000-$00,000 for this type of
position. However, my primary objective is to work for the XYZ Corp."
Come to the interview prepared with five or six questions of your
own to pitch so that you're sure to end up asking at least one or two
since some ofthem may already be answered by the interviewer.
Ferrone has an additional set of instructions if the interview is held
The

interview is

_

in a restaurant:

"Arrive at the restaurant first. Wait for your host to arrive before
being seated. Order simple food that is easy to cut and chew, nothing

that is sloppy or requires work, such as shellfish, finger food, steak,
pasta. At the completion ofthe meal, be sure to get follow-up directions. Do not attempt to extend the conversation. Lunch is over.
"But compose a follow-up letter and, ideally, have itreceived that day
or the next morning. A follow-up letter is very important, and it is
amazing how many people do not take the time to write.
"It enables you to sell yourself further by demonstrating your profes-

sionalism, your understanding of business procedures, your communications skills and your continued enthusiasm for the job. Prospective

Commentary By

By Abigail

Odori Miyako Hemes
Guest Columnist

Leichman

being more social," he says. "Now
I normally listen when I'm going

school or coming home, to
make the time go by. But if someone asks me something, I always
answer them. I don't have it on
so loud that I can't hear the people around me."
Many users of portable MP3
to

When Josh Adams sees other
students at Manhattan's School
ofVisual Arts each plugged into
an iPod, he figures they're being
antisocial.
"I feel like they're trying to shut
people out, maybe even unintentionally," says the 18-year-old
Manhattan resident.
For New York University student Dante Lima, it's entirely
intentional. With his ear buds in
place, he's never bothered by sidewalk hucksters.
"If you want to get away from

them, just start listening to your
iPod," says Lima, 20. "They don't
approach people with headphones on."
Wearing headphones has

become the modern equivalent of
wearing a "Do Not Disturb" sign

around one's neck.
Perhaps that's no surprise. The
MP3 player is only the latest in a

_

number of gadgets starting with
the Sony Walkman, leading to
the cellphone and now the iPod
that give people the ability to
close off the outside world.
Shoppers chat on their cellphones, stopping only to talk
briefly to a cashier. Children
watch films on the car's DVD
player instead ofplaying licensetag bingo. Airline passengers
watch movies on laptops or
answer e-mail on BlackBerries
rather than chatting with the per-

_

the next seat.
But is tuning out the rest of the
world good for us?
"We're living in a world where
technology is a huge part of our
lives, but it can be a blessing and
a curse," says Jacqueline
Whitmore, author of "Business
Class: Etiquette Essentials for
Success at Work" (St. Martin's
Press, 2005)
"Some people think this technology can make us more productive," she says. "But it's not helping us with social skills. It's alienating us from other people."
son in

Adams, who has downloaded

2,300 songs into his own iPod,
admits he used the device to duck
conversation in high school.
These days, he says, he's plugged
in less often.
"Being in college promotes

players say the devices help them
relieve stress or, particularly at
work, concentrate.

problem."

Still, the fuss about the iPod
strikes some as much ado about
nothing
Although he admits that "we go
around in a kind of fog of technological insulation," cultural historian Timothy Burke says most
Americans already avoid making
eye contact on planes, trains and,
in particular, elevators.

A New Jersey manufacturing

foreman says that even 40 years
ago, many ofhis plant's employees listened to music during
work. Some of them still prefer
radios to MP3s. Younger workers'
iPods keep the music from bothering others, he says, yet may be
distracting to the user.
"The younger people are more
wrapped up in their music rather
than using it as background," he
says. "We've encouraged iPods if
they do want to listen to music,
but they have greater concentration if they don't."
If MP3 players help you tune
out noisy co-workers or help you
relax while waiting for a doctor's
appointment, then what's the
harm in cocooning inside your
own technological bubble?
The danger, says one sociologist, is that we start losing touch
with the people in our lives
even if it's just the cashier
because we won't get offthe
phone or take off headphones to
exchange pleasantries.
Studies show that these miniconversations with the same
woman at the coffee shop each
morning or the regular banter
with the guy who owns the gas
station are important to our
psychological well-being.
"If you have a regular routine
and you go back to the same
places, your day can be filled up
with these short contacts with
people you see regularly," says
Richard Lachmann, sociology
professor at the University of
Albany. "People who don't have
that are really missing something."

_

_

_

Evidence suggests, says
Lachmann, that these interactions help us cope with the stresses of everyday life and give us a
feeling of community that is "as
much good as having a bunch of
cousins who live nearby."
"Ifpeople lose that," Lachmann
says, "it's going to become a big

"Before the iPod, in subways or
on buses, people carried books or

Or they looked at
the ground," says Burke, a professor at Swarthmore College.
"In that way, there's nothing
novel about the iPod. It's just one
more way ofcontrolling the social
space around you."
newspapers.

Bruce MacKenzie, 44, argues
that iPods allow that phenomenon to be taken to extremes.

Riding the ferry to and from
Hoboken every day, he notes,
"Everybody's in their own world,
with those things in their ears
blocking out the sound. Often I
give a greeting and there's no
reaction because they don't even
realize I'm sitting next to them."
He prefers to use his own iPod
to enhance already allocated

"alone time."
But while MacKenzie dislikes
the way MP3 players "silo people
rather than making them part of
a collective," he relies on the
devices more and more in his
work as senior vice president for
entertainment marketing at
Manning, Selvage &. Lee
"We're finding it's impossible to

reach target markets anymore
through traditional means," he
says.

"We're using alternative media,
whether iPods or cellphones, to
deliver branded messages in ways
that interest people."
He finds it ironic that one of

his projects, the federal government's VERB anti-obesity campaign, encourages kids to turn off
their iPods and computers for
one hour a day of physical activity
but must use those very devices
to deliver the message.
'That's where (kids) spend their
time," MacKenzie says with resignation. "Even in the golden age
of television, potentially you'd
interact with those around you.
Now you're in your own little uni-

_

verse."
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Ferrone, should include:
■Thank you for your time
■An expression ofinterest/enthusiasm
■Why you are a good fit

-What you can contribute
■Reference to points discussed during the interview
•Restatement of any follow-up agreement

If you later receive that long-awaited job offer, do one last thing:
Write an individual thank-you letter to each person you interviewed
with. Thank each one for his or her support and confidence and for
the opportunity to join them and work together.

_

This touch could wellreinforce their decision to hire you, demonprofessionalism and, yes, score another plus for you.
Send individual letters because letters are often circulated to other
people who are involved in the interview process. The letter that you
sent to one person may be terrific, so much so that it is passed on to
someone else
Ferrone also presents several dozen sample resumes and letters for
various situations as well as many common questions and answers that
arise in interviews. By rehearsing your answers, you usually improve
them. Typical questions you may have to answer:
strate your

■What accomplishments are you most proud of?
■What was the last book you read (or the last movie you saw)?
■Why do you think you are qualified for this position?
■Also some sample behavioral questions:
■Are you the type of person who loves to win or hates to lose?
■Are you aggressive or conservative?
■How do you relax?

And much, much more than that,

Inside the mind of an Actor

A campus with iPods
The Record
(KRT)

employers are looking for that spark, the energy indication that you
really want this position. The letter should be sent the same day as the
interview, or within 24 hours."
'Your follow-up letter to the person who interviewed you," says

Agricultural and Technical State
University.
Most students who come to

A&T as inspiring actors change
their major by the time they grad-

Acting has been a form of
entertainment since the 1800s
when the Egyptians would put on
shows for kings, queens and
social guests. Signs of acting can
even be traced back to the prehistoric days, even though there is

clear evidence ofsuch an
established art.
Most think that actors have
easy lives and that it is easy to
no

play a role or

a part in a play

or

film.
Actors will tell you differently.
In reality, most actors never make
it to the film industry and most
never get a real major role until
they have built up a resume full
of prosperous shows.
Any actor will tell you that the
hardest part about being an actor
is going through the process, a
process that is even extremely difficult for students here at our
very own North Carolina

uate college.

The process of becoming an
about 85percent of
the student's time. This requirement means less partying, less
time for studying non-theater
courses and less time to one self.
Those who work hard and persevere will graduate with a Bachelor
ofFine Arts degree, which is only
offered at one historically black
college and university A&T.
The students here who are
studying in the Department of
Visual and Performing Arts feel
the process is extremely hard but
actor requires

-

rewarding.

Cameron Dashiell, a junior

who is in the upcoming play pro-

duction "Eubie!" (which opens at
the Paul Robeson Theatre on
April 6), said, " I've really
enjoyed the rehearsal process
because I love interacting with my
classmates and I get so excited

when I get to perform onstage."
Jasmine Taylor, a senior, said,
"After all the classes, workshops,
and plays, the thing that has been
most helpful is knowing that theatre is a slice of life. Everyone
has the proper tool to be a great
actor; it's just learning how to use
that tool that will get you far"—a
quote that can be heard almost
everyday by her mentor Donna
Bradby.
Being an actor is a very hard
process, but can be achieved if
you

have the desire.

As it was explained to me, an
actor has to be either a chicken
or a pig and theater is your break-

fast. The chicken will supply the
eggs, only giving a part of him to
complete the breakfast, but the
pig must die because he has to
give all ofhimself in order for
you to have ham and eggs for
breakfast. An actor must be that
pig, an aspiring student must be
that pig.
In order to be a successful
actor, even in school, you must
give your all.

'ear biggie,
*tfou are mvifetfto became a part of

—
*yUeanesaaijs @ *?p. m. ~NC*H32.3
Come to con triwutors meetinqs
'/•or more info.

Business
Maboh 23, 2006

Page 5

The A&T [Register

111111

THE WALL STREET JOURNAL
MARCH 27, 2006

WSJ.com

What's News-

Da Vinci Damage Control

In Business andFinance
Verizon Will Pay
To Carry CBS Shows
Verizon will pay CBS for the
right to carry its television stations
on Verizon's fledgling home TV service. It reportedly will pay CBS
about 50 cents per subscriber, on
par with what cable operators pay
for cable channels such as USA and
Nickelodeon.
The agreement represents an
important change because although
cable companies pay a per-subscriber fee to the most important cable channels, they have been reluctant to pay for broadcast stations
because thosestations are delivered
free over the airwaves.

Broadcast companies up to now
have agreed toprovide their signals
free to cable operators in exchange
for accommodating their cable
channels. The newly independent
CBS, however, wants to end that
practice. CBS Chief Executive
Leslie Moonves recently told analysts that subscriber fees could
pump hundreds of millions of dollars into CBS.

CBS is trying to capitalize on the
increasingly brutal competition between cable operators and telecommunications companies. To compete with cable companies that now
offer phone service, Verizon and
AT&T are building networks to deliver TV. But so far, Verizon's new
television service reaches only
about 1.3 million people in parts of
seven states. CBS-owned stations
are particularly important for Verizon because many are in regions
where Verizon is rolling out its television service.

Bush Official Rebuts
Critics on Economy
Confronting criticism of the
Bush economic record, Treasury
Secretary John Snow said the

widening gap between high-paid
and low-paid Americans reflects a
labor market efficiently rewarding
more-productive people. But he insisted Americans are still broadly
sharing in the economic expansion.
"We've moved into a star system
[of compensation] for some reason
which is not fully understood," Mr.
Snow said. "Across virtually all professions, there have been growing
gaps."
Mr. Snow said the same phenomenon explains why compensation

for corporate chief executive officers has climbed so sharply. "In an
aggregate sense, itreflects the marginal productivity of CEOs. Do I
trust the market for CEOs to work
efficiently? Yes. Until we can find a
better way to compensate CEOs, I'm
going to trust the marketplace."
Since the 1970s, CEO compensation has gone from 40 times to more
than 300 times the average worker's
salary, according to a study by Carola Frydman of Harvard University
and Raven Saks of the Federal Reserve.
Mr. Snow is a former CEO who
holds a doctorate in economics.

Employers Scour
Resumes for Lies
are sometimes
tempted to inflate a resume. But
these days, employers check backgrounds with eagle eyes-and don't
look kindly on candidates who falsify their credentials.
In a 2004 survey by the Society
for Human Resource Management
of 2,500 of its members who are HR
professionals, 96% said their companies always check references,
credentials or both.
Job

seekers

ResumeDoctor.com, meanwhile,
a service that advises job hunters
on resume writing, conducted a survey in 2005 of 1,133 resumes that had
been uploaded to its site, which offers a free preliminary review. It
found that 42.7% had at least one inaccuracy, and 12.6% had two or
more factual errors.

Some of the inaccuracies were
the result of a job seeker trying to
cover up periods of unemployment—a move that isn't necessary,
said Michael Worthington, co-

>

Half Full or Half Empty?
How much Americans have prospered lately
depends how you measure it.
INDICATOR

TIME PERIOD

CHANGE

Per capita
after-tax income

Jan. 2001Jan. 2006

+8.2%

Median hourlywage

2000-2005

+2.9

Median family Income 2000-2004

-3.6

Note: All figures adjusted forInflation
Sources: Treasury Department: Alan Krueger; Census
Bureau

founder

of

ResumeDoctor.com.

"Companies understand that being
out of work can be the norm," he
said.

Google Rolls Out
Financial-News Site
Google released an online financial-news-and-data service, in a
move that could shake up established finance sites including those
of Yahoo and Microsoft.
Google Finance follows the traditional recipe for such offerings,

providing a mix of stock quotes and
charts, company news and corporate data. It won't initially carry
any advertisements, though a
spokeswoman said the company

will consider that in the future.
As withits existing Google News
site, Google Finance provides links
to other sites that provide financial
and company news, tapping more
English-language
than
4,500
sources. Google is licensing some
market data and other information
from sources such as Hoover's,
Morningstar and Reuters. It is also
providing links to relevant Web logs
and creating Google Groups where
users can post commentary about
specific companies.

FDA to Ban Drugs
For Use on Poultry
Federal regulators, amid concern of a possible avian-flu pandemic, moved to ban the poultry industry from using two groups ofhuman antiviral drugs to treat their
flocks, for fear that may reduce
their effectiveness in humans.
The Food and Drug Administration said beginning this summer, it
is proposing to ban veterinarians

from prescribing off-label, nonhuman uses of Roche Holding's Tamiflu; GlaxoSmithKline's Relenza;
amantadine (used in generics such
as Symmetrel by Endo Pharmaceuticals); and rimantadine (used in
Flumadine, by Forest Laboratories). The U.S. has been stockpiling
drugs for a possible avian-flu out-

break in humans.
The FDA and the U.S. poultry industry say these drugs haven'tbeen

used in poultry here yet. They are
often more expensive than the cost
of the birds they would treat. China
used one of the drugs last year to
treat flocks; this caused resistance
to the drug by an avian-influenza
strain, an FDA spokesman said.
The World Health Organization has
called for the ban to prevent the development of resistant strains.

Odds & Ends
Inflation at the wholesale level
plunged by the largest amount in
nearly three years in February, as
prices for food and energyproducts,
including gasoline, fell sharply....
Federal Reserve Chairman Ben
Bernanke said the Fed should keep

short-terminterest rates lower than
if a glut of world saving is
keeping long-term interest rates
normal
low.

By Jay Hershey
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How SonyHopes to Deflect
Book's Religious Critics;
Calling In the Scholars

THE WALL STREET JOURNAL.

As part of its marketing effort,
the Grace Hill firm solicited short essays from nearly four dozen Christian theologians and religious academics, asking for their views about
the premise of "The Da Vinci Code"
book. Grace Hill then created two
Web sites for Sony-www.thedavincichallenge.com and www.thedavincidialogue.com-that include the
essays and some basic information
about the Bible. The site also notes
where the book "suggests" conclusions that differ from mainstream
Christian dogma.
'Distorted View'

With

"The Da Vinci Code,"
Sony Pictures is ramping up a public-rela-

tions campaign to try to avert backlash from religious groups.
The plot of the blockbuster
novel-for anyone not among the 40
million people who have bought
copies -revolves around an explosive theory about the origins of
Christianity. The contention is that
Jesus married Mary Magdalene and
fathered a child with her, and that
the Roman Catholic Church conspired to cover it all up. When the
book first appeared in 2003, it angered some Christians, especially
Catholics, who condemned it as
heretical.
Opus Dei, a 77-year-old Catholic

lay organization with 86,000 members, is depicted in the novel as complicit in the alleged coverup. An
Opus Dei spokesman says the book
"presents a false and inaccurate"
image of Opus Dei and the church.
Christianity Today magazine, cofounded by the Rev. Billy Graham,
said the novel contains "misguided
theories" and called it "pseudohis-

torical."

Few people outside the studio
have seen the film, so it's unclear

how closely it will adhere to the plot
of the book. So far, the trailers advertising the movie, which stars Tom
Hanks and Audrey Tautou, haven't
offered many clues. They show a
pastiche of quick cuts of scenes presumably from the film, including a
hand picking up a cross necklace, a
mysterious hooded monk, interiors
of the Louvre museum showing "The
Mona Lisa," car chases and people
wrestling inside medievalchurches.
Hiring Consultants
But some details of Sony's publicrelationsplan have begun to emerge.

The essays generally urge people
to see the movie or at least don'tdissuade them from doing so. However,
some are critical of Mr. Brown, who

Fighting Words? Tom Hanks at a Podium in thefilm of 'The Da Vinci Code'
As far back as two years ago, executives at Sony Pictures and Imagine
Entertainment, the movie's producer, began laying the foundations
of a strategy to head off controversy
on the religion question. The studio

turned to two outside consultants:
Sitrick & Co., a public-relations
agency that specializes in "reputation management," and Grace Hill

Media, a marketing concern that
some movie companies use to court
Christian audiences. (Grace Hill
helped market Disney's blockbuster

"TheChroniclesof Narnia," whichis
infused with Christian allegory, and
also marketed the movie adaptations
of the evangelical-inspired "LeftBehind" book series.)
People close to Sony say the studio wants to avoid the kind of public
controversy that surrounded Mel
Gibson's "The Passion of theChrist"
two years ago. While that movie
raked in $612 million world-wide, it
provoked heated and divisive debates-in that case, over the question of whether the movie was antiSemitic. At a time when the film industry is coming under fire for being
out of touch with much of America,
Sony is particularly concerned about
appearing insensitive to religious

beliefs
The consultants' first order of
business, according to people involved, was to identify volatile passages in the book and determine
whether and to what degree they
should be included in the movie,
which will be released on May 19.

While screenwriter Akiva Goldsman
was still working on his draft, consultants reached outto theology professors at Notre Dame, Harvard Divinity School and Princeton. The
scholars' consensus: It wouldn't be
problematic to use Biblical and religious themes as the basis for a
thriller, but many audiences would
be bothered if it wasn't made clear
that the movie is fiction.
Sony and Imagine have pointed
out that the book itself is fiction and
have never, unlike its author, Dan

Brown, said the novel has historical
sources. But the filmmakers haven't
yet gone as far as to add a disclaimer
to the beginning of the movie stating
it is a work of fiction, says people
close to the situation. Also, it's unclear whether the movie will use
Opus Dei as the name of the secret
society, as thebook does, though Ron
Howard, the film's director, has said
in interviews that the movie will hew

has said the book is fiction but hasn't
disavoweditscontroversial theories.
For example, Richard J. Mouw, presidentof the Fuller Theological Seminary, wrote that the author presented a "seriously distorted view"
of Jesus, but "the good news is that
because of what he has written many
people are talking about Jesus." The

majority of the contributors are nonCatholic, and a spokesman for Opus
Dei said that, although the society
was asked by Grace Hill to con-

tribute, it decided to "speak directly
to the public" through its own Web
site, www.opusdei.org.
"The Da Vinci Code" project began several years ago when Sony
Corp. Chief Executive Howard
Stringer read the novel and urged
then studio chief John Calley to acquire the movie rights. A deal was
struck with Mr. Brown that could
earn him $6 million if "The Da Vinci

Code" hits certain box-office levels.
Sony then brought in the team of Mr.
Howard and producer Brian Grazer
and cast Mr. Hanks in the lead role
alongside Ms. Tautou.
The movie is "a thriller, not a religious tract," says Sony Pictures
spokesman Jim Kennedy. He says

the studio realizes the book has created controversy "about history and

religion," whichis why theWeb sites
have beencreated to provide an "opportunity to educate people" about
theological issuesraised by the film.

Fido's Food
Is Going
Gourmet
By Deborah Bali.

Besot ed

pet owners buy their
pooches Gucci coats and canine spa treatments. Now,
they can add dog food that
wouldn'tlook out of place on

their own dinner tables.
Nestle SA, the biggest pet-food
maker in the U.S., is launching a new
line of Purina dishes that include
roasted chicken with pasta and carrots, and simmered beef with wild
rice and spinach. Rival Del Monte
Foods Co. is adding pasta and vegetables to its famous Kibbles 'n Bits.
And Procter & Gamble Co. has introduced Savory Sauce, a "canine
condiment" to pour over dog food. It
comes in three flavors—bacon,
chicken and roasted beef.
As many pet owners become

more sophisticated in their own
tastes and more careful about what
they eat, moreare transferring those
preferences to the dogs who are
members of the family.
The biggest names in food are
seeking to cash in. "The humanization of pets is the single biggest trend
driving our business," says Todd

Lachman, the head of Del Monte's
food and pet division. "When I first
got involved, I thought it was a bit
silly. But now thatI've spent enough
time seeing how passionate people
are about theirpets, I don't thinkit's
silly."

The new foods are largely aimed
at dogs because dogs are more
demonstrative than cats in showing
their appreciation, and owners are
more likely to spend on them, food
company executives say. Dogs also
can eat a more human-style mix of
meat, grains and vegetables, while
cats are largely carnivorous.
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Thousands of timely articles,

you'll see it in pet food within six
months now," says Bob Vetere, managing director of the American Pet

salary tables and tools,

tion.
Even human food fads are creep-

plus 30,000+ jobs at the nation's

Products Manufacturers Associa-

-

closely to the book.

By John Lippman
two months to go
before releasing its
movie adaptation of

"If you see a human trend in food,

Be successful In class and your career with The Wall Street Journal in print and online.
Subscribe today! Visit subscribe.wsj.com/student or call 1-800-975-8602.
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ing into canine cuisine. Del Monte
makes Roverolis, a snackshaped like
little ravioli. Its researchers worked
withoutside suppliers offood aromas
to make the snacks smell like marinara sauce. Even theraw-food trend,
where consumers shun processed
foods, has spread from people to
pets, with some owners putting their
pets on what is known as the BARF,
or "bones and raw food," diet. A
number of small companies now sell
kits containing raw, meaty bones,

hottest companies.

©2002 Dow Jones & Company, Inc. All Rights Reserved.
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No niggers: that's the point
On the 100th anniversary of

Emancipation, James Baldwin
warned his nephew, "You can

only be destroyed by believing
that you really are what the
white world calls a nigger.
It
was intended that you should
perish in the ghetto, perish by
never being allowed to go
behind the white man's definitions

.

...

. ."

When I reflect on the rich and
bittersweet history of my people, I
can't help but be puzzled by what
we have become. In some
instances I could say we are the
white man's dream, a legion of
niggers.

The views expressed on this page the opinions of the
writer, and do not necessarily represent the views of
the students, faculty or staff of North Carolina A&T. All
submissions will be considered for publication. We
reserve the right to edit submissions for clarity, style
and grammar.

Don't misunderstand me, we
have come a mighty long way. But
is being able to sit at the lunch

counter with white
folks or having the
choice to cast a ballot in an election
enough? Should we
as a people be satisfied? We've become
so lackadaisical that
we have now
begun disrespecting our history and
ourselves. Aaron McGruder
depicted it best in the
"Boondocks" television episode
"Return of the King," where after
waking up from a coma Dr.
Martin Luther King Jr. says in a
speech: "As I look out across the
crowd now at all these black people who sacrificed nothing for the
cause of freedom, I see nothing

but a bunch oflazy, shiftless, triflin' niggas!"
We traded in the Revolution
for BETs "Uncut" and Paul Wall's
"Grillz." We have reduced our
women to "Ms. Fat Booty," and
because 10.4 percent ofthe black
male population between the ages
of 25 and 29 are in prison,
according to the Bureau of Justice
Statistics, our men have been
reduced to inmates
If we truly want to make sure
that the struggles of Ida B. Wells,
King, Malcolm X, Ella Baker, A.
Philip Randolph and numerous
others were not in vain, we have a
lot of work to do. Being blessed
with the opportunity to become
more than our great grandfathers
should be enough of a driving

force to make us get out of bed
and go to class.
Being blessed with the opportunity to become more than our
great-grandfathers should be
enough to sway us to uplift our

people, whether it be through
supporting black-owned business
or volunteering in the community. It's time for us to take a page
from history and take a stand. It
does not necessarily require carrying a picket sign, it's more using
education and unity as a weapon
for advancement.
What do you think?
'Nneka Meka is a student at
Prairie View A&M and editor in
chiefof The Panther.

EDITORIAL CARTOONS

)
KATglNA (3DULD.BREACH
RESCUE TEAMS NEEDED'. NOOOMMUy y

ITHOUSANDS AT RISK!

gJPERDOME WILL BE CVtRWMELMED!

VOUCAtfj

SAY THAI?

ALLEGIANCE TO\
/ I PLEDGE OF

THE UNITED
/ THE FLAG
OF AMERICA AND TO
/ STATES
THE REPUBLIC FOR WHICH IT

/nouseen \

J\>

THE PEFICJT
LATELYf

STANPS.ONE NATION UNDER
GQD, INVISIBLE, WITH
LIBERTY AND JUSTICE FOR
UNLESS WE GO BANK
\\ ALL,
j
RUPT FIRST

J

-

\

<tP6

tear

I don't expect anyone to read or understand this column
Actually, I "anticipate" this article
being read and understood. There's a difference. Journalism majors - go look it
up in the AP Stylebook.
To anticipate means to expect and prepare for something. To expect, by itself,
does not include the preparation element.

It's in the stylebook (AP; not fashion)
so go look it up.

I'm willing to bet that the university's
public relations people never anticipated
having their slogans scrutinized. But, as
some journalists are wont to do, I recently took it upon myself to check some of
the A&T pamphlets and publications for
grammatical and style errors.
It was somewhat of a shock, but everything I saw was clean. But, I had some
issues with the slogan "Expect Success."

The proofreading professionals dropped the ball on
this one. (By the way, I am
looking for a full-time job as
a proofreader; salary is negotiable; resume is online at

According to the Business &
Industry page on the university's web
site, A&T works with companies to
set up internship programs to help
students get job experience and to
help employers better their workforce.
journalismnext.com.)
OK. That sounds like an excellent
More importantly, nobody
program, but if nobody knows about
should come to college
it, then it doesn't do any good.
CHAD ROBERTS
and stand around
Companies want to see what you
"expecting" anything,
can do outside ofthe classroom that
least of all success
is relevant to the job. A lot ofemployers
But I see a lot of expecting, and not
don't even look at grade-point average.
much anticipating a college education
In the handful of interviews that I've
on low-speed cruise control.
been through, the potential employer has
Fault lies, to some extent, with the uniyet to ask about my GPA. (I hope they
versity. Faculty, staff and administration
never do, because it ain't pretty.)
should push students to do more besides
But in the end it falls on students to
mastering the academic system to make
do what is necessary to get ready for a
good grades.
successful career. If you want to pay back

-

Sallie Mae, you better be able to find a
job.

Of course, this is not a blanket indictment ofthe entire student body. Some
students are wily enough to get the ball,

or the money machine, rolling while still
in school. I think the various modeling
troupes and entertainment companies
that have been created by A&T students
are a good example.
Running a production company might
not be relevant to an education major,

but the organization and planning
involved in business operations is. The
detail work and the behind-the-scenes
stuff, such as dealing with people and
learning to make follow-up phone calls,
are skills that cut across all disciplines.
The real world that professors keep
warning us about is, in fact, real. Don't

for it,
With that said, I think the slogans that
promote A&.T are pretty good "Explore.
Discover. Become." "Progress in
Motion."
I've got a slogan for the cashier's
office in Dowdy Building: "Good morning, now give us all your money!"
And a slightly altered Spanish version
"Tu dinero es nuestro dinero!"
Everybody might not be in agreement
with that one, but it's true in my case.
They tookall my money. But at least I
won't be paying Sallie Mae back for the
next 25 years.
expect success, prepare

-

Chad Roberts can be reached at 334-7700
or cr98l653@ncat.edu.
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Student gambling on NCAA Tournament on the rise? You bet
By David Haugh

Chicago Tribune
(KRT)

-

CHICAGO
Dion Lee's
betting days have long since
passed.
So Lee did not want to
hazard a guess as to when he
finally would be able to watch
the NCAA tournament without
thinking of the gambling scandalthat marred his Northwestern basketball career more
than a decade ago.
But odds favor later over
sooner.
"I still have it locked in that
brain of mine," Lee said in a
phone interview Wednesday
on the eve ofMarch Madness.
"I took my pill and swallowed
it. I paid theprice, even if I
know I could look at every
(Northwestern) roster ofevery
sport from 1993-95 and find
the names of 50 people who I
know for a fact were gambling.
It was everywhere."
It still is, to such an extent
that gambling rings involving
betting on college basketball
resulted in arrests at Mt. Carmel, St. Rita and Marist high
schools in Chicago in the past
week.
The arrests underscore
thatthe bug has begun to afflict kids younger than ever.
According to the Annenberg
Public Policy Center at the
University ofPennsylvania, the

percentage of males between
the ages of 14 and 22 who
gambled each month increased
from 48 percent in 2004 to 57
percent last year.
Lee, 32, was sentenced
to one month in prison after

pleading guilty in 1998 to
sports bribery. He believes the
gambling epidemic is greater
now on college campuses than
it was famously at Boston College, Northwestern, Arizona
State and other campuses in
the 1990s.
The NCAA worries about
the same trend, expanding
its presentations to

teams

that qualify for the Sweet 16
rather than limiting those
talks to Final Four teams as
in the past. Also, for the first
time, the NCAA will send an
observer to Las Vegas to work
with bookmakers to monitor
suspicious activitya dramatic
leap for an institution that was
working with Capitol Hill to
ban gambling on college sports
just fouryears ago.
Thursday's tipoff of the
three-week-long NCAA tournament that will generate $3.5
billion in all forms of betting
frightens people familiar with
the ills of gambling as much as
it excites those in the watercooler crowd entering multiple
brackets in the office pool.
"I call it the silent addiction and it's going to be more
prevalent this month than
ever," said Alexander Roseborough, the president of the

Illinois Council on Problem
Gambling. "I still don't think
there's as much publicity and
awareness as there should
be on this problem, maybe
because colleges are concerned
about the effect it could have
on enrollment. But it's real and
it's growing."
INTERNET GAMBLING
BOOM
Nothing has contributed
to that growth more than the
Internet, where more than
$2 billion in on-line bets are
expected during theNCAA

man-Baker replaced Saum,
who was transferred.
Much of the reform attempts have come after an
eye-opening survey of NCAA
student-athletes released in
2004 that NCAA officials cited
again thisweek in a teleconference.
The survey of 21,000 Division I athletes revealed 17 of
388 men's basketball players
(4 percent) admitted bettors
had put them in a compromising position either to provide
inside information or shave

tournament.

points.

The office pools many
considerinnocent forms offun
generate $750 million nationwide. The latest craze involves
Calcutta auctions where
wealthy professionals bid on
teams so excessively that one
pot in New York approached
$200,000 lastyear, according to
the Wall Street Journal.
The NCAA has responded
to the gambling inflation by
taking a staunch anti-gaming
stance, most notably cracking
down on former Washington
football coach Rick Neuheisel
for filling out a tournament
bracket to the extent it cost
Neuheisel his job. The NCAA
made such a strong statement in that case that a senior
NCAA official criticized
former gambling enforcement
directorBill Saum for being
overzealous in an e-mail made
public during Neuheisel's trial
Last summer, Rachael New-

It also showed 17.2 percent of men and 5.9 percent

.

ofwomen wagered on college
sports-including 21.2 percent
of men's basketball players.
Of the nation's nearly 16
million college students, one
out offour gamble, according to the National Council on
Problem Gambling.
"It's a daunting task to all
college administrators," Northern Illinois director ofathletics Jim Phillips said. "It's a
reflection of our society. For us
to turn a deaf ear to it would
be totally irresponsible. It's

scary."

POINT-SHAVING
CONCERNS
If administrators are scared
now, University of Pennsylvania economist JustinWolfers
might make the hair on the
backs of their necks stand

straight up
In a soon-to-be-published
research paper, Wolfers contends the outcomes of as many
as 500 men's college basketball
games over the past 16 years
have been affected by pointshaving,
The Australian, who used
to work for bookmakers in
his homeland, examined the
score differentials of 44,120
games from 1989 to 2005 and
concluded that teams favored
by more than 12 points missed
covering the spread enough to
raise suspicion.
He estimated during a
phone interview Wednesday
that favorites covered the
spread 50 percent of the time
but "heavy favorites," teams
favored by 12 or more-covered
in only48.4 percent. Wolfers
considered that 1.6 percent difference significant enough to
believe players were involved
in manipulating the spread.
"IfI'm a player, it's impossible for me to care ifI win by
11 or 13points but it matters
a lot to a gambler, and that's
the opening," Wolfers said.
"Point-shaving is so easy for
the player to do."At least three
of those games Wolfers studied
involved Northwestern and
Lee, who in February 1995
recruited former Wildcats
teammates Dewey Williams
and Matt Purdy to shave
points after former Notre
Dame kicker Kevin Pendergast
had contacted Lee.

TheWildcats players
helped arrange for Northwestern to lose by a margin bigger
than the spread in games
against Wisconsin and Penn
State, earning Lee $4,000 that
Pendergast delivered in an
Evanston alley. The scheme fell
apart when Northwestern only
lost by 17 when the spread was
25, losing $20,000 for Pendergast and company.
Lee's gambling habit began
two years earlier when an
investigation into former NU
football player Dennis Lundy's
involvement revealed Lee had
bet on college and pro football
games. In all, 11 former Northwestern athletes either were
charged or convicted at the
conclusion of the investigation,
University officials disputed
Lee's claim that as many as
four times as many athletes
were involved,
"Eleven years later, what
is the NCAA doing differentthey're still showing a video
with me on it-and I know it's
still going on," said Lee, who
lives in his hometown ofLouisville. "Why it happened thenis
why it's going to happen again
because as much as they say
they pay attention to gambling,
I don't think in reality it gets
through and kids like me slip
through. There's too much
money at stake to crack down
too hard, and money makes
the world go 'round."

NFL commissioner since 1989, Man who

Tagliabue will retire in July
By Adam Teicher

Knight Ridder Newspapers
(KRT)
The NFL already might have
been the most popular of American sports leagues when Paul
Tagliabue replaced PeteRozelle as
commissioner in 1989.
But the league did nothing but extend that edge in
17 seasons under Tagliabue's
leadership. The NFLpaused to
consider that Monday after the
65-year-oldTagliabue announced
he would retire effective in July.
"Pro football has been the No
1 sport in America for years, but
under Paul's leadership, the NFL
has become the dominant sports
league in the world," San Diego
Chargers owner Alex Spanos
said. "His vision has helped the
league stay on the forefront for a
new generation. The NFL's TV
and media packages are second
to none. The league has taken

full advantage of new technologies and the Internet. The league
added more fans around the
world through NFLEurope and
the American Bowl games.
"Bottom line: He oversaw
the greatest period of growth in
league history and was able to
maintain labor peace at the same
time, which to me was his greatest accomplishment. Both the
owners and players as well as the
fans are enjoying the rewards of

his leadership."
That seemed to be the consensus, that the NFL is stronger
on most, if not all, fronts. The
league is now in 31 cities and
healthy in all of them. More than
two-thirds of the teams play in

stadiums that are new or were
renovated during Tagliabue's
time.

There is harmony with the
players association. That was
something that often eluded the
NFL in the 1980s. The league suffered work stoppages in 1982 and
1987, but none under Tagliabue's
watch
"Paul's legacy has been and
will be expansion ., labor
peace, revenue growth, stadium

..

development, excellent competition levels on the field and
extraordinary growth of player
compensation," Chiefs owner
Lamar Hunt said. "Each of these
has been extremely important to
the viability ofthe sport and the
NFL's position as the best run,
most successful sports

league in

the world."

"I don'tknow about a legacy,
but over the years, we've accomplished a lot of things," Tagliabue
said in a conference call with
NFL reporters. "Certainly,
the expansion ofthe league to
32 teams, the growth and the
popularity of the sport, the fact
we didn't have any seasons interrupted by strikes or lockouts,
all ofthose things are very, very

GGIE

important.

"Turning around the relationship and building a strong
relationship with the NFL Players
Association would be the thing
I'm most proud of. Everyone
involved in the NFL in the 80s
saw (labor unrest) as a growing
negative."
The NFL saw some defeats
in the Tagliabue era, including
the transfer ofboth Los Angeles
franchises. LA remains without a
team more than 10 years later.
This year's negotiations for
an extensive bargaining agreement were contentious. Though
a deal was finally done, it came at
the last hour and required many

'

concessions on

the part of the

owners.

The NFL also still lags on
the hiring of minorities in
head-coaching positions despite
Tagliabue's policy encouraging
such hires. Only seven teams have
black head coaches, including the
Chiefs with Herm Edwards.
Still, Tagliabue's departure is
viewed as a loss for the league,
though he will stay on past July as
a consultant.
"Paul Tagliabue can take great
pride in the stature the National
Football League holds today
among this country's professional
sports leagues," Chiefs president/
general manager Carl Peterson

said. "From the first, he was a
quickread of the numerous and
far-reaching changes the league

has undergone and has always
brought a professionalism to his
role.
"We will miss Paul and his
leadership, although we are
pleased that he has agreed to
remain as an adviser for the next
couple of years. Obviously, his

counsel and expertise will prove
invaluable to the next commissioner of the NFL."

The search for a replacement

will begin next week at the annual NFL meetings in Orlando,
Fla. Candidates include NFL
executive vice president

Roger
Goodelland Atlanta Falcons
president Rich McKay. Secretary of State Condoleezza Rice,
a bona fide football fan, has
madereference to an interest
in running the league someday,
but Sean McCormack, the State
Department's assistant secretary

for public affairs, said Monday
that she is not applying for the
this time.
Tagliabue will assist in the
search for his successor.
"The way we'll approach it
is to have a very comprehensive
search that will identify both internal candidates whether it's our
own offices or those of the teams
as well as outside candidates in
other businesses or organizations," Tagliabue said. "We'll
bring a list of multiple strong
candidates to the owners to evalupost at

ate and start the winnowing-out

process

sweats
the small stuff

By

Brandi Worley
Black College Wire
Derek Price really knows
what it's like to be the first one
for work and the last to
leave.
As the equipment manager
for Southern University's athletic
department, he gathers all the
equipment for the school's 18
NCAA Division I sports. He
has another task: He takes care
of players so they don't have to
sweat the small stuff.
"This is the job that the average sports person never knows
exists," Price said. "It's not a
limelight job. They have no idea
what it takes to get this done."
A normal workday for Price
starts before the sun rises and
might not end until 11 p.m. The
most time-consuming sport on
his log is football. Price has to
take care of up to 90 football
players. His crowded office
to arrive

double-wide temporary trailer
since the fall of 2002 houses
a sewing machine, shoes and

-

uniforms
Every day, each player
requires an equipment check for
safety because a helmet could be

cracked, pads could be broken
uniforms may need mend-

or

Price said from time to time
he goes into locker rooms to
change athletes' footwear. A baseball player might love to wear his
shoes until they are worn thin,
Price said. But the shoe with a
hole in it might be a hazard.
"The philosophy of an equip
ment manager is to make sure
the player and coaches don't
have to worry about, 'Will the
uniforms be there?' or Are there
going to be enough balls?' "

Price said. "All they have to do is
worry about playing."
In the dugout, Roy Merritt, a
junior outfielder on the baseball
team, said Price is invaluable to
the team. Merritt wore his new
practice gear from head to toe,
direct from Price's inventory.
"It's real important for everything to be on the field on time,"
Merritt said. "If we don't have
our stuff, we worry about it."
In Price's 13 years at Southern, his expertise has earned
him all-expense paid invitations
to every Super Bowl to perform
communication operations for

coaches. He was on the sidelines
at Super Bowl XL in Detroit in
February.
"I just got back," Price said.
"I'm pretty decent at what I do.
I'm not tooting my own horn."

ing. Price's hands pass over the

upkeep of all ofthat with the aid
of a full-time assistant and five

students.

Brandi Worley, a student at
Southern University, writes for the
Southern Digest.
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Derek Price, head equipment manager for the
Southern University athletic department, washes
the women's basketball team's uniforms after a
69-50 victory March 2 over Prarie View A&M University.
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SGA President

Secretary

Blake E. Johnson
447
Christopher Thomas Moore 196

27.45%
12.03%

Miss Junior
Ashley Arie Little
150
Vinnetta G. Singletary 123
Casey R. Snipes
81
Maureceia Autry
127

SGA Vice President for Internal Affairs

David JoshaPitts

24.61%

386

SGA Vice President for External Affairs
Randall K. Ellington
772
47.30% *
Darren Lamar Brand
650
39.82% *
Lawrence E. Wiggins, II
210
12.86%

33.69%

Amanda A. Baker-Lane

228

14.57%

384

24.80%

26.40%

*

Senior Class Officers
President

Brandon J. Dillahunt
SGA Secretary
Christina D. Clarke
527

31.18%*
25.57% *
16.83%

115

34.74%

Vice President

Leo Breckenridge had the most votes for the attorney general position
on March 20, but will have to await his fate until later today to see if
he will win.

Secretary

SGA Treasurer

Nicholas Charles Martin

Attorney General
Leo D. Breckenridge 707
Christa D. Newkirk
450
Lakiesha White
287
Vintricia Alexander
153

Miss Senior

Student Senate Representation

44.27% *
28.17%*
17.97%

District #1
Amanda L. Covington 517
Shae Harris
504
Whitni A. Faulkner
514
Nastasia Watkins
502
Desiree'M. McNair 531
Kia D. Goosby
505
Amanda M. Bazemore 500
Amber Nave
505
Brittany Prescott
511
S. Deondre Rose
505

9.58%

Miss A&T

Jasmine A. Fisher
Crystal R. Williams
Christina Yourse Minor
Devon L. Ray
Jessica Hope Murrell

332 20.38% *
529 32.47% *
315 19.33%
105 6.44%
348

21.36%

Judiciary Council
Onecia Marie Westmoreland 1205
Shakeda Muldrow
1231
Amina Cliette
1206

*

District #4
224
Allyn R. Roman
224
Tammy C. Morrison
295
David Bascombe, Jr.
223
David C. Rose

President

Vice President
Janai Renee Simpson 164
Wayne M. Holley, Jr. 284

23.61%
20.06%
27.06% *
46.86% *

100.00%

Waynette J. Kimball

District #6
76

100.00%

District #7
Sara-Marie A. Gibson 77

100.00%

Treasurer

Christopher Moore ran for SGA president. Despite his lost, Moore
said he will stay active on the campus with the student body.

District #8

-
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Miss Sophomore

Courtney R. Walke
ShanekaD. Hallback
Jai Kitchings

24.00%
24.72%
25.93%
24.61%

District #5
85

Aashi J. Andrews

Secretary

Nafeesha Irby
Senea U. Moody

9.91%

District #3

Sophomore Class Officers

143
122

Arnita Moody is the 2006-07 Student Government Association president. She won with more than 60 percent of the votes.

District #2
Shannon W. Benjamin
20.46%
Brooklyn A. Roberts 2* I o
19.61%
Allison Goodwin
284
20.04%
r\QQ
Cierra A. Wilson
20.32%
Bryan Hamer
277
19.57%

24.65%
25.18%
24.67%

Election Committee
Ferreli L. McGilvary 1338 48.06%

Maurice Scott
Sammie J. Dow

10.14%
9.89%
10.09%
9.85%
10.42%
9.91%
9.81%
9.91%
10.03%

7.55%
36.94% *
27.91% *
16.74%
10.83%

Junior Class Officers
President

Editor-in-Chief

Darrick Ignasiak

483

31.38%

Notes: * Indicate Candidates included in the
Elections Run-off March 22, 2006
Candidates that are in Bold(Red) indicate the winner
of category and or chairperson of committee.

Candidates campaign outside of the Memorial Student Union while
students are allowed to vote.

Source: Student Services

ELECTIONS from Page 1
snacks, flyers and other items that would grab the attention ofthe student body.
After the polls officially closed for the day, students began to filter
into the Memorial Student Union to await the announcement ofthe
results. The atmosphere during the wait was tense as the candidates
and their fellow supporters eagerly stood by to find out whether all of
their hard,work had paid off or failed.
A few moments later, members of the election committee came and
announced some of the winners. In a bigger surprise than who was
actually elected, many ofthe winners could not be decided due to runoff votes. As a result ofthis, some of the Student Government
Association Executive Board could not yet be determined,
Arnita Moody came off with the biggest win ofthe day by becoming
the new SGA president for the 2006-07 academic year. She beat out
Blake Johnson and Christopher Thomas. As SGA president, she will
be responsible for presiding over all meetings ofthe executive branch,
as well as making periodic State-of-the-Campus addresses to the student body. She will also be the official representative of the executive
branch in the dealings with students from other universities.

Marvin Jones was voted in as the vice president ofinternal affairs
over Lawrence Lyons, Jr. and David Pitts. He will be responsible for

performing the duties ofthe president in the event oftheir absence
and will be the speaker of the Student Senate.
Brittany Stallings came away with the win for SGA secretary over
Christina Clarke and Amanda Baker-Lane. She will be responsible for
clerical duties and general office management, as well as taking minutes at all Student Government meetings.
Brandon Bellamy beat out Nicholas Martin to win the office of SGA
Treasurer.
He will be in charge of distributing all monies appropriated by the
Student Senate and maintaining accurate accounting of all monies.
The remaining executive board offices that are still up for decision
includes the vice president for external affairs, attorney general and
Miss A&T.

Members of the Judicial Council, Election Committee, Student
Senate and some class officers have been decided as well.
Voting for the offices in which the winner has not been determined
will resume on March 22. The final announcement of all the winners
will take place later that evening in the Memorial Student Union.
Information about positions was gathered from the 2005-2006 Student
Handbook and Planner.

Students taketheir time to make their choices for the 2006-07 executive and class offices.
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